ORDINANCE BILL NO. 7 FOR 2007

ORDINANCE NO. 1195

An Ordinance Establishing Criminal History Record Check Policies for Applicants
for Employment and Appointed Volunteers with an expediency clause.

WHEREAS, ORS 181.555 and OAR 257-10-025 establish procedures for
access to criminal record information possessed by the Oregon State Police
(OSP) through the Law Enforcement Data System (LEDS), and

WHEREAS, ORS 181-555(1) provides access to criminal offender
information by criminal justice agencies and by other state and local agencies, and

WHEREAS, OAR 257-10-025(a) permits a criminal justice agency access
to OSP criminal offender information required to implement a local ordinance, and

WHEREAS, The Sweet Home Police Department is a qualified criminal
justice agency, and

WHEREAS, the City of Sweet Home finds that it is in the public interest to
access OSP criminal offender information (CCH) through the LEDS system for alll
applicants for employment and public service volunteers with the City of Sweet
Home, and

WHEREAS, in order for City of Sweet Home government to operate
effectively, persons selected for employment or as a public service volunteer with
the City of Sweet Home, must have the highest degree of public trust and
confidence, and

WHEREAS, all Sweet Home employees and public service volunteers
represent the City. Many City employees and volunteers have responsibilities to
regulate and maintain public health and safety. Most City employees have the
ability and authority to bind the City contractually, have access to public funds
and/or property and possess access to privileged and proprietary information
submitted to the City in confidence.

NOW THEREFORE THE CITY OF SWEET HOME ORDAINS AS FOLLOWS:

Section 1. All applicants for employment and appointed volunteers with the City
of Sweet Home, will be required to authorize the City to conduct a criminal
offender information check (CCH) through the OSP LEDS system.

Section 2.  An applicant's conviction for any felony within the past fifteen years
preceding the date of application or conviction for-any crime of dishonesty, crime
against a person, crime involving narcotics or crime against property within the
past five years or the applicant’s failing to reveal on the application any criminal
conviction, shall be grounds to deny City employment to the applicant.



In addition, no applicant who is required to register as a Sexual Offender, as
defined in ORS 181.592, shall be eligible for employment with the City.

Section 3.  An applicant who is disqualified from employment with the City
based on the applicant's CCH shall be informed of the basis of disqualification and
may appeal the disqualification, only on the grounds that the information is
incorrect. Any such appeal must be in writing, must state with particularity the
grounds for the appeal and must be received by the City no later than seven (7)
calendar days from the date of disqualification notice.

Section 4.  All City job application forms shall contain notice to the applicant that
any job offer will be conditioned on the applicant’s written consent to a check of
the applicant’s criminal history information.

Section 5.  Expediency Clause — It is hereby adjudged and declared that
existing conditions are such that this ordinance is needed to be immediately

enforced upon its passage. Therefore, this ordinance shall take effect and be in full
force from and after its passage and approval of the Mayor

PASSED by the Council and approved by the Mayor this 11th day of September 2007.
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